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Correction to: Quality & Quantity
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In the original publication of the article, the second formula under the section *“2.3 Dis-
similarity measures in sequence analysis’’ was published incorrectly. The correct formula
is provided in this correction.

) NEe if a=b,
14 (a,l,bzz) = { y(a,b) + 5(¢1 +t, — 2) otherwise.
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